2011 School FIRST for Charter Schools
Per 19 TAC 109.1002 ()
Jor Fiscal Year 2009-2010

CDNumber 057807 Charter School: LIFE SCHOOL

Charter Holder: LifeSchool of Dallas

(A) The annual financial audit report was received within 180 days after Yes
close of fiscal year.
Fiscal Year August 31 Date Due: 2/27/2011 Date Received: 1/25/2011
(B) The annual financial audit report indicates assets > 80% of Yes
liabilities.
Total Assets: $37,686,165
Total Liabilities: $27,792,915
80 percent of Total Liabilities: $22,234,332
Excess Assets over Liabilities: $15,451,833
(C) The annual financial audit report did not indicate a qualified or Yes

adverse opinion or an opinion disclaimed because of a scope limitation

Rating Issued

STANDARD ACHIEVEMENT

* In order to achieve a "Standard Achievement", the charter school must receive a "Yes" on all of the
above indicators. The rating is "Substandard Achievement" if the charter school receives a "No" on
any of the above indicators. If no audit report is received, the rating is "Suspended-Data Quality".
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LIFE SCHOOL
CHANCELLOR’S CONTRACT

THE STATE OF TEXAS §
§
COUNTY OF DALLAS §

This Contract is entered into by and between the Governance Board (“the léoard”) of
Life School (“the School”), and Tom Wilson (“the Chancellor™).

WHEREAS, the Board desires to provide the Chancellor with a written Employment
Conﬁact (the “Contract”) in order to enhance administrative stability and continuity within
the School, which the Board beljeves generally improves the quality of its overall education
program; and

WHEREAS, the Board and the Chancellor believe that a written Employment
Contract is necessary to describe specifically their relationship, and to serve as the basis of
effective communication between them;

NOW, THEREFORE, the Board and the Chancellor, for the consideration herein
specified, agree as follows:

I. Term

'1.1 The Board hereby agrees to employ the Chancellor as Chancellor for the
School for a term commencing on 28™ day of July, 2010 and ending on the 28th day of July,
2015, unless terminated earlier by mutual consent of both parties, or as otherwise permitted
under this Contract. Each school year shall require a minimum of 224 days of service. This
agreement is subject to and conditioned on Life School’s anticipated charter renewal in 2013

and on continued funding and appropriations by the State of Texas for Life School’s charter.
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1.2 The Board has not adopted any policy, rule, regulation, or practlce providing
for tenure. No right of tenure is created by this Contract. No Property interest, express or
implied, is created in continued employment beyond the Contract term.

II. Employment ’
2.1  The Chancellor is the Chief Executive Officer of the School’s charter holder,

and shall faithfully perform the duties of the Chancellor, as prescribed in a job description

discussion of any action on the Chancellor’s Contract, evaluation of the Chancellor’s
performance or the Chancellor’s salary, terms or benefits of employment, as set forth in this
Contract. The Chancellor may also be excused by the Chairman of the Board from such
meetings where the Board is meeting to resolve internal Board conflicts, or when the Board
is acting in its capacity as a tribunal.

23  The Board, individually and collectively, shall refer all substantive criticisms,



appropriate staff to investigate such matters and inform the Board of the results of such
action, if any.

24 Throughout the term of this Contract, the Chancellor shal conduct himself in
accordance with Board poliéy and directives, the Code of Ethics of the American
Association of School Administrators, and the Code of Ethics and Standard Practices for
Texas Educators, as such may be amended.

2.5 The Chancellor Cannot be reassigned from the position of Chancellor to



III. Compensation
3.1  The School shall pay the Chancellor an annual salary of Two Hundred Fifty
Thousand apd No/100 Dollars ($250,000.00)? to be paid in installments of ope-
twelfth (1/12th) of the total annual salary, on the last workday of each month, for his services
rendered during the preceding month, or in accordance with the schedule of salary payments
in effect for other employees, at the option of the Chancellor.

3.2 The School shall pay for and provide health insurance benefits to the

33 In further addition to the compensation provided in 3.1 above, the School shall,

3.4 The Chancellor shall devote his tirhe, attention and energy to the development,

direction and promotion of the Scho_ol. The Board, however, €ncourages the continued



shall encourage the use of data and information sources, and shall encourage the membership
and participation of the Chancellor in pertinent associations, education seminars,
conferences, and courses as well as participation in informatjonal meetings with those

individuals whose particular skills, expertise, or backgrounds would serve to improve the

5.3 The Board may dismiss the Chancellor during the term of this Contract for

good cause,
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5.4 In the event the Board deteﬁnmes that this Coﬂtract should be terminated for
geod cause before its term expires, the Chancellor shall be afforded reasonable notice and an
opportunity to appear before the Board, at which time the Board shall demonstrate its
cause(s), and the Chancellor may offer evidence and argument in rebuttal. This opportunity
to appear does not limit or restrict either party’s right to bring any action to enforce or
interpret this Contract in a court of law or equity with appropriate jurisdiction.

5.5 The Parties understand and agree that the familial ties of the Chancellor to the
current Executive Superintendent supervised by the Chancellor, while serving as a member
of the govemance Board is permitted under current Texas law as a result of the academic
success of the School. The Parties further agree and understand that future disqualification
.for this legal exception will terminate or modify this Contract to the extent required by law.

VI. Miscellaneous

6.1  This Contract shall be governed by the laws of the State of Texas, and shall be
performable in Dallas County, Texas, unless otherwise provided by law.

6.2 This Contract embodies the entire agreement between the parties hereto, and
cannot be varied except by written agreement of the undersigned parties.

6.3 Inthe cvent any one or more of the provisions contained in this Contract shall,
for any reason, be held to be invalid, illegal, or unenforceable, such .invalidity, illegality, or
‘unenforceability shall not affect any other provision hereof, and this Contract shall be
construed as if such invalid, illegal, or unenforceable provision had never been contained
herein. All existing agreements and contracts, both verbal and written, between the parties

hereto regarding the employment of the Chancellor have been superseded by this Contract,
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and this Contract’ constitutes the entire agreement between the parties, unless amended
pursuant to the terms of this Contract.

6.4  This Cohtract 1s subject to and conditioned upon the Texas Commissioner of
Education’s approval of the School’s charter amendments reorganizing the School’s
govemance/administration, to be submitted to the Commissioner within fourteen (14) days of
the approval of this Contract.

Approved by action of the Governance Board of Iife School at a lawfully called
meeting on the 28th day of July, 2010 and EXECUTED in triplicate originals by the last

party to sign on the 28th day of July, 2010.

% &/% S

Secretary of the Governance Board of
Life School
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LIFE SCHOOL
EXECUTIVE SUPERINTENDENT’S CONTRACT

THE STATE OF TEXAS g
. . §
COUNTY OF DALLAS §

This Contract is entered into by and between the Governance Board (“t};e Board”) of
Life School (“the School”), and Brent Wilson (“Executive Superintendent”).

WHEREAS, the Board desires to provide the Executive Superintendent with a
written Employment Contract in order to enhance administrative stability and continuity
within the School, which the Board believes generally improves the quality of its overall
education program; and

WHEREAS, the Board and the Executive Superintendent believe that a written
Employment Contract is necessary to describe specifically their relationship, and to serve as
the basis of effective communication between them;

NOW, THEREFORE, the Board and the Executive Superintendent, for the
consideration herein specified, agree as follows:

I. Term

1.1 The Board hereby agrees to employ the Executive Superintendent for a term
commencing on the 28th day of July, 2010 and ending on the 28" day of July, 2012, unless
terminated earlier by mutual consent of bbth parties, or as otherwise permitted under this

Contract. Each school year shall require a minimum of 224 days of service.
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1.2 The Board has not adopted any policy, rule, regulation, or practice providing
for tenure. No right of tenure is created by this Contract. No property interest, exf)ress or
implied, is created in continued employment beyond the Contract term.

II. Employment ,

2.1  The Executive Superintendent is the educationa] leader of the School, and shall
faithfully perform the duties of the Executive Superintendent, as prescribed in a job
description for that position, and/or as may be described in the School’s charter, which duties
may be amended from time to time, én‘d as may be assigned by action of the Chancellor
and/or the Board, and shall comply with all superior directives, state and federal law, School
policy, rules, regulations and the School’s Charter, as they exist or may be hereafter
amended. The Executive Superintendent shall report directly to the Chancellor, managing
day to day operations of the School, organizing the School’s central administration, selecting
and assigning School employees and officers (subject to approval of the Chancellor and/or
the Board), and performing all other assigned duties. The Executive Superintendent shall
perform his duties with care, diligence, skill, and expertise, and shall devote substantially all
of his time, skill, labor, and attention to his employment and the performance of his duties
during the term of this Contfact.

2.2 Pursuant to the Schoo] Charter, the Executiye Superintendent shall serve as the
Board‘President, anc_i shall attend all meetings of the Board, both public and closed, with the
exception of those closed meetings devoted to the consideration of any action or lack of

action on the Executive Superintendent’s Contract, or the Executive Superintendent’s salary

and benefits, as set forth in this Contract, or the Executive Superintendent’s evaluation, or
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for the purposes of resolving conflicts between individual Board members, or when the
Board is acting in its capacity as a tribunal.

2.3 Throughout the term of this Contract, the Executive Superintendent shall
conduct himself in accordance with Board policy and directives, the Code of Ethics of the
American Association of School Administrators, and the Code of Ethics and Standard
Practices for Texas Educators, as such may be amended.

24 The School does hereby agree to defend, hold harmless, and indemnify the
Executive Superintendent from any and all demands, claims, suits, actions, judgments,
expenses and attorneys’ fees incurred in any legal proceedings brought against him in his
individual or official capacity as an employee, and as Executive Superintendent of the
School, providing the incident(s) which is (are) the basis of any such demand, claim, suits,
actions, judgments, expenses and attorneys’ fees, arose or does arise in the future from an act
or omission of the Executive Superintendent as an employee of the School, acting within the
course and scope of his employment with the School; excluding, however, any such demand‘,
claim, suits, actions, Jjudgments, expenses and attorneys’ fees for those claims or any causes
of action where it is determined that the Executive Superintendent committed a willfully
wrongful act or omission, or an act or omission constituting gross negligence, or acted in bad
faith; and excluding any costs, fees, expenses or damages that would be recoverable or
payable under an insurance contract, held either by the School or by the Executive
Superintendent. Selection of the Executive Superintendent’s legal counsel shall be with the
mutual agreement of the Executive Superintendent and the School if such legal counsel is not

also the School’s legal counsel. A legal defense may be provided through insurance
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coverage, in which case the Executive Superintendent’s right to agree to legal counsel
provided for him will be that of the terms of the applicable insurance contract. The
provisions of this section shall survive the termination of this Contract.

II. Compensation )

3.1  The School shall pay the Executive Superintendent an annual salary of One
Hundred Fifty Thousand and No/100 Dollars ($150,000.00), to be paid in installments of
one-twelfth (1/12th) of the total annual salary, on the last workday of each month, for his
s:rvices rendered during the preceding month, or in accordance with the schedule of salary

payments in effect for other employees, at the option of the Executive Superintendent.

3.2 The School shall pay for and provide health insurance benefits to the
Executive Superintendent and his dependents. The benefits shall be the Standard health
insurance benefits provided to other professional employees of the School.

3.3 In further addition to the compensation provided in 3.1 above, the School shall,
for the duration of this Contract, provide the Executive Superintendent with a cell phone
allowance and laptop computer with unrestricted local and national access for both
professional and persona] use.

3.4 The Executive Superintendent shall devote his time, attention and energy to the
direction, admiriistration, and supervision of the School. The Board, however, encourages
the continued professional growth of the Executive Superintendent through his active

attendance at, and participation in, appropriate professional meetings at the local, reglonal

- State, and national levels as approved by the Board.
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3;5 The Executive Superintendent shall comply with the requirements contained in
Chaptér 19 of the Texas Administrative Code § 100.1 103, pertaining to training for central
administrative officers of open-enrollment charter schools at the expense of the School.

IV. Renewal and Termination of Employment Contract
| 4.1  This Contract shall be terminated by the mutual agreement of the
Executive Superintendent and the Board, in writing, upon such terms and conditions as may
be mutually agreed upon, or upon the retirement or death of the Executive Superintendent.

4.2 The Board may dismiss the Executive Superintendent during the term of this
Contract for good cause.

4.3  In the event the Board determines that this Contract should be terminated for
good cause before its term expires, the Executive Superintendent shall be afforded
reasonable notice and an opportunity to appear before the Board, at which time the Board
shall demonstrate its cause(s), and the Executive Superintendent may offer evidence and
argument in rebuttal. This opportunity to appear does not limit or restrict elther party’s right
to bring any action to enforce or interpret this Contract in a court of law or equity with
appropriate jurisdiction.

4.4  The parties understand and agree that the despite familial ties of the
Executive Superintendent to the current Chancellor, and notwithstanding other potential
legal impediments to dual service of the Executive Superintendent as both a School
employee and Board President, under current Texas law, the academic success of the School

and state law permits these dual roles and familial ties to exist at this time. The parties
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further agree and understand that future disqualification under the law may terminate or
modify this Agreement to the extent required by law.
V. Miscellaneous
5.1  This Contract shall be governed by the laws of the State of Texas, and shall be
performable in Dallas County, Texas, unless otherwise provided by law.
5.2 This Contract embodies the entire agreement between the parties hereto, and

cannot be varied cxcept by written agreement of the undersigned parties.

54 This Contract is subject to and conditioned upon the Texas Commissioner of
Education’s approval of the School’s charter amendments reorganizing the School’s
governance/administration, to be submitted to the Commissioner within fourteen (14) days of
the approval of this Contract.

Approved by action of the Governance Board of Life School at a lawfully called
meeting on the 28th day of July, 2010 and EXECUTED in triplicéte originals by the last

party to sign on the 28th day of July, 2010.
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Secretary of the Governance Board of
Life~School

Executive Superintendent
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